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Helpful Information

HR- Human Resources
One USG- Centralized database
for the University System of
Georgia

SEHF- Student Employment
Hiring Form

Potential Delays

Missing or incomplete
information on SEHF

International Students must
acquire a Social Security
Number:

Acquiring a Social Security
Number begins with iStart or
contacting the ISSS Office and
scheduling an appt with the local
Social Security Administrative
office

Having the original 1-9
documents:
Often student will not have
the correct or_original I-9
documents to be processed.

For more information scan or select the link:

KENNESAW STATE
UNIVERSITY

HUMAN RESOURCES

KSU HR Student Employement



https://hr.kennesaw.edu/student_employment/index.php
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HR submits completed
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Accurate- Third Party
Background screening
partner
BG- Background
HR- Human Resources
One USG- Centralized
database for the
University System of
Georgia
SEHF- Student Employee
Hiring Form
SSA- Social Security
Administration
SSN-Social Security
Number
TAM-Talent Acquisition
Management

Potential Delays

Background Vender is
experiencing delays:

Depending on the amount

of data to review can
extend the process

International Students
must acquire a Social
Security Number:
Acquiring a Social Security
Number begins with iStart
or contacting the ISSS
Office and scheduling an
appt with the local Social
Security Administrative
office

Having the original I-9
documents:
Often student will not have
the correct or original -9

documents to be processed.

For more information scan or select the link:
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https://hr.kennesaw.edu/student_employment/index.php
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